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Welcome  
to DASIL
We welcome you to DASIL:  
the Dermatologic & Aesthetic 
International League. We 
are dedicated physicians and 
teachers who welcome all from 
around the world to be a part of 
this exciting new League.

DASIL is you: the dermatologist 
who enjoys surgery, the 
cosmetic surgeon who enjoys 
fillers, toxins, skin care and 
energy-based systems.  

We encourage teaching, 
we encourage exchange of 
knowledge, and we encourage  
 
 
 
 
 
 
 
 
 
 
 
 
 
openness at every level of the 
organization.

DASIL is you - we will be 
working with our plastic 
surgical and other core sepcialty 
physicians to ensure we all work 
as one.  Our goal is to teach 
with the best teachers available 
with contributions from all the 
core specialties.

DASIL is you - join today and 
join your colleagues from 
around the world in something 
truly unique and exciting.

  The Assembly of National  
Affiliated Societies (ANAS)  

is the representative body of all DASIL 
affiliated societies. Its purpose is to provide 

a forum for addressing and developing 
solutions for issues confronting the 

affiliated societies, to provide mentoring 
services to the affiliated societies and 

their members, and to provide a direct 
link of the national societies to the DASIL 
Board of Directors. ANAS officers, who are 
nominated and elected by the members 

of the ANAS, also sit as voting members of 
the DASIL BOD. 

DASIL Vision 
DASIL will accomplish its mission through a series of grand strategies which will include but not be limited to the 
following:

1. Cooperate and partner with all national organizations that subscribe to and support DASIL’s mission.

2. Encourage and promote the highest possible care of patients on a worldwide basis.

3. Promote and support collegial relationships worldwide among those physicians and surgeons who practice 
dermatologic and aesthetic surgery with all other members of the healthcare team who participate in and support this 
form of patient care.

4. Be an open and welcoming organization for all members of the healthcare practice team through DASIL 
membership and provision of meaningful continuing educational experiences.

5. Encourage the growth and development of national societies that will represent similar practitioners.

6. Operate and manage DASIL in an open, transparent and democratic manner for its members and for the public.

7. Ensure that future generations of leaders of these practitioner types worldwide will have  values that are consistent 
and aligned with the mission of the DASIL. The planned mentoring and scar initiative programs will be the core 
elements and focal points by which this will be accomplished.



Why DASIL?
• Complimentary subscriptions to top industry 
journals

•Annual congress featuring world-renowned 
aesthetic training and industry presentations

• Interactive society with members-only 
physician portal to discuss cases, treatments, 
etc. with colleagues

• Mentorship program ensuring young members 
the best in training opportunities

• Discounts on multiple practice tools including 
website design, brochures and management 
functions

• Reciprocal discounts on attending other 
society industry meetings

• Membership in a transparent, open society 
allows opportunity for member input

• Discount opportunities with Internet physician 
finder sites.

• And much more ... 

The Mission of the Dermatologic 
& Aesthetic Surgery 

International League (DASIL) 
is to create a global community for 
the open exchange of knowledge 

and innovation by physicians 
specializing in Dermatologic and 
Aesthetic Surgery.  Through our 

ongoing educational activities and 
by establishing a higher standard 
of care, people living around the 

world will benefit from safer, more 
effective dermatologic and aesthetic 

treatments.

Membership  
Categories
Fellow  A physician or surgeon, 
either allopathic or osteopathic, 
in good standing within the 
individual’s country and is certified 
or credentialed by the country’s or 
geographical accrediting agency.

Associate  A physician or surgeon, 
either allopathic or osteopathic, in 
good standing within the individual’s 
country and who is eligible to be 
credentialed by the country or 
geographical accrediting agency.

Fellow-in-Training  An individual 
currently engaged in post residency 
or post graduate study.

Resident  Graduate of an allopathic 
or osteopathic school who is studying 
in specialty focused training.

Affiliate  A non-graduate of either 
an allopathic or osteopathic medical 
school who holds a doctoral level 
degree and is actively engaged in 
the study and training of either 
dermatologic or aesthetic surgery or 
is employed supporting this practice 
environment.

Honorary  An individual who has 
provided special and/or significant 
contribution to DASIL that merits 
special recognition by DASIL. This 
status is conferred by action of the 
Board of Directors. 

Retired  Member who is no longer is 
active practice or employment, who 
has reached a predefined age but 
still wants involvement with DASIL. 
Applied for and granted by the Board 
of Directors.

Join Today
Visit www.theDASIL.org/join-us 

to discover all the compelling features  
of DASIL membership.

DASIL Officers
President  Marc B. Roscher, MD, FAAD
President-Elect  Michael H. Gold, MD, FAAD
Treasurer  Sheldon V. Pollack, MD, FRCPC
Chief Executive Officer  Lawrence E. Rosenthal, PhD

DASIL Board of Directors
Guillermo Blugerman, MD
Suneel Chilukuri, MD
Joel L. Cohen, MD, FAAD
Eckart Haneke, MD, PhD
Yuan Hong Li, MD, PhD
Leonardo Marini, MD, FAAD, FEADV
George M. Martin, MD, FAAD
Mahaveer Mehta, MD 
Venkataram Mysore, MD, FRCP
Dimitra Ntasiou-Plakida, MD 
Derek Odendaal, MD 
Atchima Suwanchinda, MD 
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Organizational Values
1. There will be transparency for all governance activities, 
planning and decision making.
2. Leadership selection will be done through an open 
democratic process that will include broad based and 
represented member participation.
3. Term and limits of service will be applied to all DASIL 
leadership positions. 
4. Younger members will be a priority and will be 
encouraged and will be prepared for and expected to 
assume leadership roles in DASIL and in their national 
societies
5. DASIL will be an open and welcoming organization and 
will promote membership to physicians and surgeons 
committed to patient care through improvement of their 
appearance as a means of improving the patients’ quality of 
life. 
6. DASIL’s scope is international and thus there is no bias or 
preferential treatment for any of the various regions of the 
world. 
7. Committees and other organizational units will be created 
on the basis of need. When that need is satisfied the unit 
will be disbanded and its members thanked for their service 
and accomplishments.
8. The functions and outcomes of each organizational unit 
will be evaluated at least annually.
9. All committees, task forces or project teams established 
by the Board of Directors will have a mission statement that 
aligns with DASIL’s mission and at least one of its vision 
statements.
10. Leaders of the organization will be accountable to the 
membership for all of their activities as leaders.
11. DASIL activities will be driven by a written and 
prioritized strategic plan and an annual operations plan that 
is reviewed and approved by the Board of Directors. These 
plans will be made available to all members and the public.
12. The results of the strategic and annual operational plans 
will be evaluated on an annual basis through the use of a 
systematic, objective and written instrument that will be 
available to all of the members.


